
Pastoral Relationships  

Thriving with Equity  
Research Project 
 
If you are Ministry Personnel who identifies as 
 

• Indigenous 

• racialized 

• Deaf,  

• speak English as an additional language 

• Francophone 

• disabled  

• Two-Spirit 

• LGBTQIA+  

• non-binary or  

• female  
 
In other words Equity-seeking  
 
or If you are a member of M&P, Board or Elders of a Community of Faith which is in a 
Pastoral Relationship with someone who identifies as Equity-seeking (see above)  
 
The Pastoral Relationships Thriving with Equity Research Project wants to hear from 
you.  
 
What are your experiences in the pastoral relationship? The UCC seeks to learn what 
has been good, what has been hard and what has supported and what has been a 
barrier to a thriving Pastoral Relationships for Equity-seeking* Ministry Personnel and 
Communities of Faith in which they serve.  
 
Ways to participate:  

• Online survey - on your own time, at your own pace, private and confidential  

• Online focus groups - sign up for a set time with others with whom you might 
identify in some way or arrange something for your group  

• One-on-one interviews - for Equity-seeking Ministry Personnel 
 
Participate and find information by following this link: 
https://uccequity22.wixsite.com/equity22 
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